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this Is- day of January 1SS 



hereinafter called the 


lover", and Local 355 cul" appointed 




on all fcargainabie issues between the Employer and the Union 


B. The Employer hereby recoanites Local Ho. 855 Affiliate 


with the International Brotherhood of Teamsters Chauffeurs, 
Warehousemen and Helpers of America as the exclusive representative 
for the purposes of collective negotiations with respect to wages. 


hours of work and other negotiable terms and conditions of eaploy- 
ment for all Blue Collared employees and Part-time employees over 
20 hours per week employed by the Delaware Two., but excluding all 
other employees including seasonal, temporary, managerial 
executive, confidential employees, professional employees, police, 
craftsmen and supervisors within the meaning of the Act. 

C. The Employer will provide the Union with an updated list 
of covered employees showing name, address, classification and 
social security number once every six months. The Employer will 
notify the Union of additions and deletions to the payroll of 
covered employees as they occur. The” Employer will notify the 
Union within one (1) week of any new hires. 
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(10) Maxa raascr.aila and binding rules arc rscuiaticrs 
tfhich shall net: be inconsistent cr ccr.trar/ to 


B. Nothing contained herein shall be construed tc deny cr 
rasrrict the Employer af its rights, responsibilities and. 
authority under ?..S. 4QA:1-1 et.sec- , cr any national, stare, 
ccuntv cr local lavs or regulations. 
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Nothing contained in this Acrsssant shall ca ccr.szr: 
to Unit or restrict the Employer in its right to sash and cht 
such judicial’ relief as it nay fce entitled to have Li lav cr i 
ecruity for injunction cr damages, cr both, in the evert ci sue 
breach. 




cr his designated representative. The vri.tt.er 
grievance at this Step shall certain the 
relevant facts and a sum ary of the 
preceding era! discussion, the applicable 
Section of" this contract violated, and the 
rersdv re guest ad by the grievant. The 
irradiate supervisor cr his designated 
representative will answer the grievance in 
writing within five (5) calendar days of 
receipt of the written grievance. 

Step Three: If the Union wishes to appeal the decision of the 
Departnent Head, such appeal shall be presented in 
writing to the Township Comittee cr its designee 
within five (3) work days thereafter. This 
presentation shall include copies of ail previous 
correspondence relating to the natter in dispute. 


7 







corns sc 


'T'^S CCS" 

ually by z 
Gr.lv cne 




re ar:nnn: shall he 


.3SUS 


*—*»—— -.tz un_.cn * 

- - £ tine zav he suhzizzed 








aca, cr 


nccrzy any cams cr ms Acreezenr cr establish new cams cr 
conditions under this Agreement. 

Z. Upon prior nctics arc authorization cf the Cepartrerh 
Head or his designee, the designated Union Representative shall 
be permitted as a neater cf the Grievance Committee to confer 
.with employees and the Township on specific grievances in 
accordance with the grievance procedure set forth herein during 
work hours of employees, without less cf pay, provided, the 
conduct cf said business dees not diminish the effectiveness of 
the Implcyer cr require the recall of off-duty employees. 

F. - The time limits expressed herein shall be strictly 
adhered to. If any grievance has not been initiated within the 
time limits specified, then the grievance shall be deemed to have 
been abandoned. If the grievance is net processed to the next 
succeeding step in the grievance procedure within the time limits 
prescribed thereunder, then the disposition of the grievance at 
the last preceding step shall be deemed to be conclusive. If a 
decision is not rendered within the time limits prescribed fer 
decision at any step in the grievance procedure, then the 
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A. Employer will maintain bulletin beards in suitar! 
ciacas mutually agreed cr. between employer and L'nicr., tc be 
solely by Union for posting notices. Monicas shall ba raszr 
to the fcllcving types, excap* that additionally nccica ray 
ccstsd bv mutual ccr.se .nr. 


(1] 

Notices 

of 

union 

recreational and 

(2) 

Notices 

of 

union 

elections, actcin 


results 

of 

union 

elections; 

(3) 

Notices 

cf 

union 

meetings and educ; 


B. The bulletin beards shall not be used by Union cr 
members tc disseminate propaganda of any kind, to distribute 
oclitical pamphlets or ahv- other type of political matter, c 
advertising. 
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A3TICLZ VII 
yz CAT !■ON’S 

A- Full —psnar.sr.t employees shall receive the 
following vacations: 


x _ 

0-1 


0 

2 . 

From cr.e (I) year through two (2) 
cf continuous service 

years 


3 . 

From tve (2) years through six (S) 
cf continuous ser/ica 

vaars 

1C 

4 . 

From six (6) years through fiftaer. 
years cf continuous sar/ice 

(15) 

15 


5. Iron fifteen (15) cr acre years cf 

ccntir.uctis ser/ica 2 0 

Continuous years of ser/ica shall be calculated. 

A. . All vacation tine shall be used in the current year but 
nay accumulate with the prior approval of the Department Head up 
to five (5) days to be usee curing the next calendar year or 
lost. 

3. When an employee requests permission, to use an 
individual vacation day, such requests shall be submitted at 
least five (5) days in advance and shall be granted at the 
discretion of the Department Head, such approval shall not be 
unreasonably withheld. 

C. Partial vacation days shall only permitted by the 
Department Head in extreme emergencies. 
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c 



cr GUwV cecausa 




:a.c=a it irzcssiG.e f 


employee to psr:;n; uha denies c: his pcsiuicn, accifs 
expcs'cra to a contagious disease recuirir.cr isolation. 


qru ^ 2.'^CCiril"C’ C t^V T-m. /—■ ^ ~ 


C 


cl an employee cn sick isavs, whsr,aver such rscuirsnsr.' 
reasonable. Such rscuests shall net be arbitrarv nor c 


Abuse cl si ex leave shall be cause fer disciplinary ac~ 
1. Zn all cases cl rsccrrad illness or - disc 
suffered by an enclaves, the Employer reserves the ri ci 
request a Medical Physician to examine the reports cn t 
canditian of the patient report at the expense of the z 

C. During p retractad periods of illness or disar 
an employee, the Department Head nay require interin re 
the condition cf the patient at weekly or bi-weeJclv per 
the attending physician and/or a Township medical physi 
When under medical care, employees are expected to coni 
instructions cl the attending physician. 

D. The rules which follow apply to the payment c 
during periods of illness or disability for regular per 
full-time employees. Temporary and seasonal employees 
entitled to compensation' for such absences. 

E. Nc employee shall be allowed to work and er.ca. 
health and well-being of other employees and if the enp 
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legamrert 

Head c 

: as early 

as pcs 

; scam cf 

tie sc! 

Faiiava w. 

c net if; 

awive nay 

be cau: 


procedures will r.c: be considered vichcut sufficient radical 
evicer.cs tc sub sea mi ace che necessity c: scheduling the medic: 
or cental services during the vcrx day. 

J. If ar. enrlcyee is absent from. vcrx fcr reasons triad 


r.c 


sr.irt ;r:r. vr.:cr. re is assent. 

Head or his desicnared zemzese: 
the use cf sick leave fcr that absence and constitute causa fcr 
disciplinary action up tc and including discharge. An erplovea 
vhc is ahsar.t fcr three (3) consecutive days or re re and who dees 
not notify his Dspartnent Head or sera ether responsible 
renrasar.tative of the Township any of the first three (3) days 
will be subject to cisrissal. 

X. Habitual absanteeisr or tardiness ray be cause fcr 
discipline up tc and including discharge. 

L. Any err levee who calls in sick for the purpose of 
encaging in outside employment shall be subject to inediata 
discharge, 

M, In the event that an employee is eligible tc receive 
state or federal disability payments including Social Security, 
sick leave will be reduced to a rate such that the combination or 
sick leave and disability payments will equal the ezplcyee * s 
ncrral compensation until sick leave is exhausted. As a 
crerecruisite to receiving any benefits under this Article, an 








A. An enclaves nay be granted nine off, with pay, r.c: to 
exceed five (5) calendar days in the ever.; of a cee::. in his/her 
immediate family from day of death or funeral. The tarn 
"immediate family" for die purpose cf this policy shall aear. the 
child, and spouse. An employee shall receive three (2) calendar 
days from day of death or day of funeral for death of parent and 
day of funeral for death of brother or sister. 

B. Reasonable verification of the death may be required by 
the employer. 

C. After the expiration of the bereavement leave the 
employee has the option of using accumulated vacation and personal 
days in order to extend his/her time off, due to extenuating 
circumstances resulting from the death of a spouse or child. 

D. If an employee terminates his/her employment with the 
Township, the Township may deduct from his/her last paycheck any 
advance leave days that the employee has taken but not earned. 

E. Such leave is not in addition to any holiday off, 
vacation leave or compensatory time falling within tine of 
bereavement. 
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-r'- 2 'r r cvrs' i ~ 

New Vsar’; Day 
Prasidar.t'3 Day 
Good Fridey 
Memorial :=v 


MO LIDAY? 
by designates the fcilc- 


‘ir.g cciicivs 



Cclurhus ■ 2ay 
Veteran's Day 
Thanksgiving Day- 
Day After Thanksgiving 
1/2 Day* Christmas Eve 
1/2 Day Nev Years Eva 
Christmas Day 

B. -- If a holiday falls cn a Sunday, it shall be observed c 
the fallowing Monday. If a holiday falls cn a Saturday, it shal 
be observed on the preceding Friday. 

C. Should an official holiday occur while an employee is 
on sick or vacation leave the employee shall not have that 
holiday charged against sick or vacation leave. 

D. Any employee who is on leave of absence (i.e. injury 
leave, worker's compensation or any other leave) shall not be 
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c. An employee whc is disabled by an injury incurred in 
tie career cerfcmance c f bis dutv cr b v reasons as a dir ecu 
result of or arising cut of his employ-rent and who qualifies for 
wcr'men' s compensation benefits shall receive leave vi_h pay 
which shall not be charred acainst accumulated sick leave* 

" % s ~ 

D. Any employee whc suffers a work-connected injury cr 
disability, the Township shall continue the employee ac full pay 
for workmen's compensation benefits shall be paid directly ever 


to the Township up to a year. 

E. Nothing herein contained shall be considered to be 
derogation cr restrictive of any stature new in effect limit! 
the period during which municipal employees may be c expanse s 
for leave on account cf disability or of illness (such as 
N.J.F..S. 40:11-3 and 40:11-9)., but these provisions are to be 
construed and administered in conjunction therewith. 
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AA7I CZZ XZV 

.E.vrE Q~ absence wtthcct fay 


A. Any employee nav regoast a leave of aisar.ca vithcuo 
pay, nc" no exceed six (6) nereis, by submitting in writing ail 
faces bearing en the raguest bo bis super"/isor, vhc will append 
his reccrcandatisr.s and forward request to Employer. The 
Employer will consider each such case cr. its own merits, and a 
decision in cr.e case shall in nc event be deemed to have 
established a precedent in another. Any request for extension c: 
time shall be at the discretion of the Employer. Such leave of 
absence shall net be -deemed to be part of the term cf employment, 
■ Holidays occurring within the period of an excused absence or 
leave of absence are cart of the absence if the employee' is not 

£ f 

available for work. Such decision shall be non graviabie* 


—? 4 — 





AJiTiciz xvx 

F~?.G 5 ATX 0 NA?.Y P53XCD 

\ 

A. Ail employees promoted and/or hired during the t=r c 
this Agreement snail serve a probationary period of ninety 
calendar days from the data of hire. During this probationary 
period, the Employer reserves the right to fire ar.d/cr dsreta a 
probationary employee for any reason. An employes if fired 
and/or denoted shall net have recourse through the grievance 
prccadura sat forth in this Agreement. The probationary period 
may be extended at the discretion of the Department Head fer a 
period of forty-five (45) days. 
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A~.irciz xvzzz 


MISCZILATTTCCS PAID iTV" 

A. rersc-.al Cavs 

1. Z.-pi=ysas covered under this Agreement shall 
three (2) ca*/s c: personal business leave annually wit: 
approval cf the Ceparcrent Head cr designee whose cons 
net be unreasonably 'withheld- Such leave shall be non 
cumulative. 


be allowed 


ant shall 


2. A personal business day application shall, except: in¬ 
cases of emergency, be cade at lease three (3) wording days prior 
to the personal day to be taken- 

3. The application form shall contain a specific 
■acknowledgment by the employee that personal leave may net be 
taken for the purposes of recreation. 

4. Personal days shall net be taken on a day immediately 
prior to cr cn the day immediately after a holiday or vacation 
day without the specific approval of the Department Head. 

3. .. Jurv Leave 

1. Any permanent full-time employee who is subpoenaed for 
jury duty as certified by the clerk of the court shall be paid by 
the Township his/her daily rata of pay. The employee shall 
notify the department head upon receipt of a summons for jury 
duty- If an employee is dismissed prior to 2:00 p.m. the 
employee will be obligated to return to work that day in order to 
receive pay for that day. The Township will net be obligated to 
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AETTC1Z XIX 
CCTSTD" EMPICVMZ3TT 


A. Employees will net; be cerzi“ad tic encage in cutsida 

acplcyzar.t which conflicm.3 with thsir rssccr.s ibiiicy tc the 

Tcwnship. Employees will be percittad to er.cace in cuts Ida 

employment if it csss net constitute a ccnflict cf-interest ar.c 

is work that would net be performed during the entievas' s normal 

tours cf duty with the Township. Hcvever, the employee 

recognises that thair primary employment responsibility tc the 

Tcwnship and will therefore be available, immediately following 

tours cf duty, uper. reasonable notice by the Tcwnship, if they 

• are called back to perform service on an emergency basis at heurs 

ether than during thair. normal tours of duty. Employees' will 

' \ , 

advise the Department Head of the location, nature, and times cf 
such outside employment, which is conducted on a continuing 
basis, sc that the Department Head may recall them bach to work 
in the event of an emergency. 
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AATI clz xxr 
SAFETY 

A- Tiis Ernlcver shall crcvida all safatv ecuizrerr 

■*> * ” 

necassarv as determined by 1 an 2 geae. 1 i fcr the performance. cf verb 
required, including but nci United to first: aid kits, D.O.T. 
flags, flares, arc firs extinguishers. All safety equipment and 
apparel shall remain cn the Employer's prezises when net ir. use. 
Failure to use safety equipment shall result ir disciplinary 
action. 
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a attciz iccrzr 

AGZ^fCY SHOP 


A. 


t *— — CT Cl 7+ —‘ 3 — 1 ^ T* - 


cbiicaticr. tc cav a representation fas as 


1 ZC c Z ' 

zri-s 

- £ = £ —' 5r cf 

vaarv 1 

mo the 

:r in cam by 

pay a 


year. 

-- tha 

.d dees 

nc w 

amount 

cf said 

cf the 

linden. 

. to nc 


n msmme 

rship 

'cvnshi? 

by the 


Union , provided that in tie event the governing statute is 
am ended sc as to either increase or decrease the permissible 
amount of representation fee, this Agreenent shall be deemed to 
have been automatically amended to conform to such statutory 


change - 

B- Procedure 

1. Net if j cation Prior to March 1st of each year, the 
Union will submit to the Township a list cf those employees who 
have not become members of the Union for the then currant 
membership year. The Township will deduct from the salaries cf 
such employees, in accordance with Section 2 below, the full 
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preceding 3 0 day period. The list will include r.azas, jch 
titles, and dates cf employment for all such employees. 

6. Termination c~ "zzlcv*r.sr:t : Zz an enclaves vie is 

required to pay a representation fee terminates his cr her 
employment with, the Township before the Union has received the 
full amount of the representation fee to which it is entitled 
under this Article through the last day cf the tenth in which 
employment ceases, the Township will deduct the unpaid portion cf 
the monthly fee frot the last paycheck paid to said employee 
during the membership year in question. 

C. Xndsmr.ificaticn . With respect to dues deductions, 


representation fee deductions, and the Union's demand return 
• system established pursuant to law, the Union shall indemnify, 
defend, and held the Towns him harmless acainst anv and all 

V V , “ 

claims, demands, suits, cr ether forms of liability that shall 
arise out of, cr by reason cf, action taken by the Township 
pursuant to the above provisions concerning dues deductions and 
representation fee. It is furthermore expressly understood that 
the representation fee provision set forth above not be effective 
unless and until the Union shall have notified the Township in 
writing that it has adopted a demand return system which fully 
complies with applicable statutory provisions. 








ARTICLE XXIV 


DURATION 


A. This Agreement shall be in full force and effect as of 
January 1, 1996 and remain in effect to and including December 

31, 1993 without any reopening date. This Agreement shall 

continue in full force and effect from year to year thereafter, 
until one party or the other gives notice, in writing, no sooner 
than ninety (90) nor later than sixty (60) days prior to the 
expiration of this Agreement. 

IN WITNESS WHEREOF, the parties have hereunto set their ^ 
hands and seals at Delaware Township, New Jersey on this [S_ 
day of January, 1996. 


LOCAL 866 DELAWARE TOWNSHIP 



Township Clerk 
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APPENDIX A 


1. Eftective January 

guide shall be implemented 

1, 1996, 

the following 

hourly salary 


Januarv 1 

1996 

Januarv 1 

1997 

Januarv 1 

1998 

Foreman 


$16.33 

$16.98 

$17.66 

Class A 

- 16 Years & Over 

$16.23 

$16.88 

$17.56 

Class B 

- 11 to Completion 
of 15 Years 

$16.05 

$16.69 

$17.36 

Class C 

- 5 to Completion 
of 11 Years '• 

$15.85 

$16.48 

$17.14 

Class D 

- 1 to Completion 
of 5 Years 

$15.65 

$16.28 

$16.93 


NOTES: 1. The employer shall be able to hire new employees at 

a wage class commensurte with work experience and 
qualifications provided any current incumbent 
employee maintains a wage rate of at least equal to 
the new employee. The Foreman rate shall be excluded 
from this provision. 


2. Layover time 

sent 

home. 

3. Each 

employee 

year 

for the 


shall be paid, or the employees shall be 

shall be reimbursed up to $200.00 per 
purchase of work related clothing. 
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